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Recruiters Feedback Analysis 2O23 - 24

4 41 Astral Windoors Private Limited 4 4 4 4 4 4
2 32 lndiqo Airlines 3 3 3 3 3 2

3 3 33 Teach Maven 3 3 3 3 3
3 3 3 34 Skill Forqe 3 3 3 3

3 3 4 3 35 ANZ (lnvestment Bank) 3 4 4
6 3 3 3 3 3 3Vialto Partners 3 3
7 Wakefit lnnovations 3 3 3 3 3 3 3 3

3B Baiai Allianz Life lnsurance Companv Ltd 3 3 3 3 3 3 3
3I lndiaMART 3 3 3 3 3 3 3
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#33.28, Hebbal Kempapura, Bengaluru - 560 024.
Permanently affiliated with Bengaluru City University

Re-accredited by NAAC Recognised by UGC under 2(f) & 12(B)
An ISO 9001 :2015 Certilied lnstitution

Feedback by the Employer

Astral Windoors
Private Limited

Sakshi Human Resourse
uman Flesource
alent Acquision)

Sakshi @ astralwindoors.com 9845306685 J J

lndigo Airlines Aryan Arora R HR - Manager i.Arora@goindigo.in 9868934556 E J

each Maven Viiay HR Department HR Manager recruit.hr @ teachmaven.com 8712007183 5 3

Skill Forge Koyal M HRM HR - Executive koyal.m @ skillforge.in 831 01 56603 E 4

ANZ (lnvestment
Shruthi HR & Payroll Sr. Executive recruiter @ bangalorestrategic.com 831 0375739 E J

Vialto Partners Karthik J N HR Department Sr. Manager n.karthik@ vialto.com 962091 9357 5 3

lnnovations Ranjith A S Human Besource
Assistanl Manager -

Human Resource
raniith.as @ wakef it.co 9535529598 5 J

Ltd

Bajaj Allianz Life
lnsurance anaya Darpelli HR Departmetn Recruiter Darpelli @ bajajallianz,co.in 9096431 266 4 3

lndiaMART HR HR. uri.chaturvedi @ indiamart.com 731 81 5 3



Train students with their domain with current used
applications so that they are well aware of the
application before joining their field.example an
accounts becakground student should know how to
use tally, atleast the basics. And lhe same applies for
the rest ol the fields .

The College should try to train students with
the practical world, teaching them the
applications or any other systems according
to their fields practically

Students need to be agile, and the institute
should look at giving them hands-on
experience during their graduation.

lf students looking to pursue a career in the airline
industry, they need to learn certain mandatory skills
like grooming, communication, and a positive attitude.

lnternships are one thing institutions can
focus on.

Apprise the students towards knowledge sales
throuqh industry interaction.
Awareness sessions on the EdTech industry to
students should be qiven.Provide more practlce on GD skills.

Please try to avoid giving a chance to students
alreadv selected bv some orqanization.

lf students can be trained in the new-age
interview processes.
lncrease industry interactions, so that
students know what industry expects from the
qraduate freshers.

lf institutions can make an effort to revise the basics
lor students before the interview process.

NANA

Kindly increase the awareness sessions on
job roles and domains.

lnsist all the listed students to attend the interview.

NA NA


